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Life after lotto
Winning millions of dollars isn’t enough to make some people
leave work, writes Anne Fawcett.

I

t’s the dream of working
people. One night you’re
sitting in front of the TV,
your lotto numbers come up
and bam! – you never have to
work again.
It’s goodbye forever to dreary
winter morning commutes,
pandering to ogre-like bosses and
coping with bitchy colleagues.
You’re finally free to live your life
the way you want to.
Or are you? John Vineburg,
communications manager for
NSW Lotteries, says that while a
lot of us think we’ll tell our boss
where to go when we win
Powerball, few do.
‘‘People come in, collect their
cheque for a million or a few
million dollars and in most cases
go back to work the same day,’’ he
says. ‘‘Of the limited number of
people we have long-term contact
with, the majority would be in the
same job and the same house,
although they probably have a
new car in the driveway and may
have seen a bit more of Australia
than most of us.’’
One $4.3million Oz Lotto
winner invested some of his
winnings in the factory he worked

at in order to keep the business
afloat. ‘‘He shouted his co-workers
secure jobs for Christmas,’’
Vineburg says.
So why don’t those who are
financially set for life retire early?
Vineburg says that once people
know they have the option of
leaving on their terms, they
usually don’t feel the need to.
‘‘Maybe [winning] removes a
sense of being stuck in the job.’’
They know that if they find
work challenging or are unhappy
about being there, they can leave
with no financial worries.
One winner who had retired
early after pocketing $1 million
returned to work within
12 months out of sheer boredom.
Organisational psychologist
Christopher Shen says Australians
have a love-hate relationship with
work, often not realising how
much they enjoy working. It keeps
us busy and working for an
employer fosters institutional
dependence.
‘‘We take for granted a lot of
the physical and emotional
indicators of accomplishment and
value that work provides, such as
having a title, a work space,

feedback, people that report to
us,’’ he says, adding that often
people don’t realise how much
they rely on these things until
they disappear.
Even people who perform
mundane duties for a living
benefit from their work.
‘‘Research has shown that
employees in roles that are not
considered desirable still report a
greater sense of self-satisfaction
and achievement than
unemployed individuals.’’
The need to work isn’t
necessarily hard-wired into our
brains but Shen says particular
regions of the brain are activated
when we engage in activities that
give us feelings of
accomplishment. He says our
emotional and physical health are
markedly better when we engage
in work we enjoy, or work from
which we derive status and praise.
‘‘While a lot of Australians
express an aspiration to win
lotto,’’ he says, ‘‘or suddenly
become the beneficiary of a
lamented relative’s long lost
fortune and never have to work
again, the truth is that many of us
would become frustrated, bored or

much more than money
According to Professor Robert Pryor, director of
the Vocational Capacity Centre, work delivers a
range of benefits above and beyond income.
These include:
䡺 Social contact with colleagues, clients and
contractors, many of whom become lifelong friends.
䡺 Physical and mental stimulation: ‘‘Work takes us
out of our immediate environment and gives us
something to do,’’ Pryor says.
䡺 An identity: ‘‘Whether we like it or not, people
tend to identify others by the kind of work they do,’’
he says. ‘‘What we do for a living may reflect our
status, education, ability and ethics.’’

䡺 Structured time: ‘‘Work gives you a routine and
you need to organise your time around it,’’ Pryor
says. ‘‘People who leave work often fall out of that
routine, they might start staying up late and
sleeping in and falling out of rhythm with the
general community, which can be physically as
well as psychologically disrupting.’’
䡺 Goals beyond yourself: ‘‘Work takes you out of
yourself and gives you a purpose, whether it be
selling a product or serving customers. If you
don’t have that you can become morbidly
introspective, developing problems or magnifying
problems way out of proportion.’’
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depressed if we weren’t
undertaking some form of work.’’
Psychologist Joanne Earl says
this is what happens to some
retirees as the shock of their
lifestyle change sinks in.
She and colleagues are
undertaking a study on
satisfaction in retirement.
‘‘Some research exists to
suggest that satisfaction in
retirement rises immediately after
the last day of work as retirees
take advantage of their free time,’’
Earl says.
But feelings of happiness
diminish quickly as retirees
absorb the reality of their new
lifestyle. ‘‘There is a possibility of
a loss of role identity. Those
people who identify closely with
their work and their colleagues
might find retirement adjustment
difficult. They may have few
social networks outside of work or
be geographically isolated from
their colleagues.’’
One solution to avoid that
sudden change is to retire

gradually, shifting to part-time
work or lighter duties. Another is
to take up volunteer work.
But if you’re still years away
from retirement and find yourself
whingeing about work at every
opportunity, you could stand to
benefit from a hypothetical lottery
win. Imagine, for example, you’ve
just won $10 million.
Now that money is no object,
what would you derive the most
satisfaction from doing?
‘‘The answer to that question
can be quite illuminating,’’ Shen
says. ‘‘Once you identify your
critical motivators you can find or
design a role that incorporates
those aspects or activities that
make you happy.’’
Professor Jim Bright, of Bright
& Associates Career Solutions,
agrees. ‘‘If you can understand
people’s preoccupations, what
fascinates them, you can
transform that preoccupation into
an occupation, giving them a
sense of purpose and passion that
is tied into their work.’’
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Western Sydney - $100k + super

Sydney CBD

This is an excellent opportunity to join a multi-billion
dollar, ASX listed market leader that requires an
Accountant to manage the large and complex stock
and inventory operations across multiple sites.
Your responsibilities will range from daily inventory
reconciliations to assisting with monthly reports and the
internal and external audits.

Join this well respected contractor on a high profile
civil asset located in Sydney’s CBD. You’ll report to the
O&M Manager and ensure the smooth running of this
6 km mixed road and tunnel by utilising the in-house
asset management system and liaising with the
maintenance team on ad hoc and cyclic maintenance
issues.

A global electronics manufacturer is seeking a full-time,
professional Receptionist to work at its North Ryde
offices. This role will require you to be the first point
of contact for the company's two largest brands and
provide excellent levels of customer service.

The role requires somebody with the communication
skills and confidence to be able to successfully manage
relationships with stakeholders from the boardroom to
the warehouse, as well as outstanding planning skills
and attention to detail.

Previous experience in an Asset Engineer role would
be preferred although a desire to move your career in
this direction would also suffice. A background on RTA
projects and a tertiary civil engineering qualification is
key and you’ll be rewarded with a 5 day week and very
strong career opportunities within this leading industry
name. Package of around $90k base + super and a
vehicle is on offer.

The successful candidate will have a background in
manufacturing or FMCG organisations and experience
managing large volume inventories, ideally over $200m.
You will hold a degree, majoring in accounting and be
CA/CPA qualified.
Please contact Stephen Spencer
T 02 9635 1133
E stephen.spencer@hays.com.au
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Fortune teller . . . John Vineburg lets people know they’ve won the jackpot.
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Please contact Scott Desmond
T 02 9249 2260
E scott.desmond@hays.com.au

Specialist Recruitment hays.com.au

North Ryde - $45k + super

Key responsibilities:
•
•
•
•
•
•
•
•

Greet and assist all customers to the office
Operate switchboard and take accurate messages
Manage couriers and log deliveries
Book taxis for guests, staff and management
Purchase/order basic office and kitchen supplies
Book meeting rooms
Reconcile invoices
Take minutes at CA meetings

On offer to a candidate with proven reception
experience is a salary of $45k + super, 20 days annual
leave and annual bonus.
Please contact April Galligan
T 02 9412 1933
E axgal@hays.com.au
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